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The purpose of this modification is to incorporate Wage Determinations 94-2118 and
98-0636118; remove Total Sum Allotted references from Section G; delete FAR Clause
$2.232-22; increase contract funding pending final negotiations; and de-obligate
excess funding in support of 95% Award Fee Determination for the period 1 Sep 98
through 28 Feb 99.

1. Wage Determinations No. 94-2118, Rev 10, dated 5/13/98 and 98-0636, dated
10/20/98 are incorporated into contract.

A. Section J, Attachment 5: Remove ATTACHMENT 5 from the contract and
replace with the attached ATTACHMENT 5 (revised), 34 pages.

B. Remove page 65 from Section J and replace with revised page 65.
2. Deletion of FAR Clause 52.232-22, Incremental Funding. The contract is currently

fully funded and incremental funding is not anticipated for the remaining contract
period.

A. Remove page 43 (Section 1) and replace with revised page 43.

3. Section G, para G-1.1, Total Sum Allotted is deleted in its entirety.

A. Remove page 24a of contract.

B. Remove page 24 and replace with revised page 24 which removes the
reference to Section G-1.1 in paragraph G-3.

4. Provide funding for additional work required under CLIN 0006 and CLIN 00010.
Requirements are pending negotiation and funds will be adjusted when negotiations
are completed. Distribution of funding is as follows:

ACRN|FUND CITEIPR : L CLIN 0006 CLIN 0010 CLIN 0009 PRTOTALS '|ACRN TOTALS
AA 15783400 308 83LE 253089 55500 G1 35182F 662400 F62400 .- .- ($7,840)
(FY98)|F50LG Z 8266 0200 ($7,840) ($7,840) -
AK 15793400 309 83LE 253099 555L0 01 35182F 662400 F62400 --- --- $33,074
(FY98){F50LGZ 9034 0400 - $45,000 - $45,000 -
FSOLGZ 8231 0200 == ($11,926) ($11,926) o
AL |5793400 309 83LE 25309A 555L0 01 35119F 662400 F62400 --- - --- - ($3,6086)
(FYS8)IFSOLGZ 8343 0200 - - ($3,608) ($3,606) .-
AM 15783400 309 83LE 253080 555L0 01 35119F 662400 F62400 - - .- --- $342,676
(FY88)|F51SLS 8004 0100 $90,808 $250,000 $9,001 $350,000 -
FS0LG2Z 8343 0200 --- .- ($7,324) ($7,324)
AN 15793400 309 83LE 253095 555L0 01 33605F 662400 F62400 --- - --- ($2,829)
(FY98)|FSOLGZ 8343 0200 --- ($2,829) ($2,829) ---
AP 15793400 309 83LE 25309T 55500 01 35144F 662400 F62400 .- .- --- $2,576,994
(FY99)|F55SLS 8294 0300 $90,909 $300,000 $9,081 $400,000 -
F55SLS 8012 0300 $2,010,360 - $201,036 $2,211,396
FS50LGZ 8343 0200 - ($34,402) (§34,402) -
AQ {5783400 309 83LE 25309U 55510 01 35138F 662400 F62400 - - --- - $200,768
(FY99)|F55SLS 8301 0700 - $100,000 $100,000
FS5SLS 9055 0500 $102,000 - $102,000
FSOLG2 8343 0200 === ($1,232) ($1,232) -
AR |5783020 158 3630 230770 43100 01 33110F 672300 F72300 - - $92,000
(FYS89)IFS0LGZ 9041 0100 - $92,000 $92,000 -
COLUMN TOTALS=> $2,192,178 $889,000 $157,899 $3,231,237 $3,231,237

F08650-98-C-0035
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A. Remove pages 3, 4, 5, and 6 from Section B and replace with revised pages
3, 4, 5, and 6 which reflect the changes herein.

B. Remove page 34 from Section G and replace with revised page 23.

5. In support of a 95% Award Fee Determination for award period 1 Sep 98 though 28
Feb 99, the total contract value is decreased by $69,159.

A. CLIN O004AB is changed from $156,795 to $148,955 for a decrease of
$7,840

B. Section G-1, ACRN AA is decreased by $7,840

C. CLIN 0009AA is changed from $1,226,378 to $1,165,059 for a decrease of
$61,319 .

D. Section G-1, ACRNs AK thru AQ are adjusted as shown on revised pages for

a total decrease of $61,319

6. Pen and ink change to SF-33, Block 20, to reflect estimated contract value:

From To Net Change
$43,5617,160 $46,748,397 $3,231,237

7. All other terms and conditions of this contract remain unchanged.

RELEASE OF CLAIMS

In consideration of the modification agreed to herein as complete and equitable
adjustment for items 1 through 7 above, the contractor hereby releases the government from any
and all liability under this contract for further equitable adjustment attributable to such facts or
circumstances giving rise to the changes described herein.

F08650-98-C-0035
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G-2. CONTRACT ADMINISTRATION DATA
(a) The address and phone number of the paying office are:

DFAS-OR/FPV
2500 Leahy Avenue
PO BOX 934400
Orlando FL 32893-4400
(407)646-4060
(b) The address and telephone number of the government Contracting Officer and Contract Specialist are:
Contracting Officer Contract Specialist
45 CONS/LGCXA 45CONS/LGCXA
14640 Hangar Road/CCAS/MS 2037 14640 Hangar Road/CCAS/MS 2037
Bldg. 1704, Rm 1410 Bldg. 1704, Rm 1410
Patrick AFB, FL 32925-2206 Patrick AFB, FL 32925-2206
Phone # (407)853-6877 Phone # (407)853-6877 N
Fax #. (407)853-3944 Fax #: (407)853-3944
(¢) The address and telephone number of the Chief Quality Assurance Program Coordinator are:
Name: 45 LG/LGQA
Address: 14640 Hangar Road

Suite 2220, MS 2038
Patrick AFB, FL 32925-2206
Telephone #:  (407) 853-0905

G-3 SUBMISSION OF INVOICES

(@) In accordance with the clause entitled “Allowable Cost and Payment”, the contractor shall submit invoices/vouchers and any
required supplemental statements to the cognizant Defense Contract Audit Agency (DCAA) for verification and transmittal in
proper form to the paying office. Vouchers must indicate amounts invoiced by SubCLINs. One copy of each voucher submitted

to DCAA shall be forwarded to the Contracting Officer, 45 CONS/LGCXA, 14640 Hanger Road (CCAS), Bldg 1704, Patrick
AFB FL 32925-2206 at the time of submission.

(b) Invoices for award fee. The Contracting Officer will advise the contractor of the amount of award fee granted by

the Fee Determining Official (FDO). The invoice for the award fee shall be submitted to 45 CONS/LGCXA for
verification and transmittal to the paying office.

(¢) Upon receipt of final invoice/voucher, the contract auditor will prepare a final audit report which will be submitted to 45

CONS/LGCXA, 14640 Hangar Road (CCAS), Patrick AFB FL 32925-2655 for technical verification and submission to the
paying office.

G4 CONTRACTOR’S CONTRACT ADMINISTRATION
The Contractor’s contract administration functions will be performed at the following address:

Name/Title:  Vicki G. Lockard, Contracts Manager
Office Symbol: SvT
Address: Sverdrup Technology, Inc.

P.O. Box 526

Cape Canaveral, FL 32920
Telephone: (407) 853-6838
Fax: (407) 853-0222

Page 24 of 65(revised)
31 Mar 1999
F08650-98-C-0035
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52.226-1

52.227-1

52.227-2

52.227-10

52.228-5

52.228-7

52.229-3

52.229-5

52.230-2

52.230-5

52.232-17

52.232-18

52.232-20

52.232-23

\ i \

UTILIZATION OF INDIAN ORGANIZATIONS AND
INDIAN- OWNED ECONOMIC ENTERPRISES
(IAW FAR 26.104(a))

AUTHORIZATION AND CONSENT
(IAW FAR 27.201-2(a))

NOTICE AND ASSISTANCE REGARDING PATENT AND
COPYRIGHT INFRINGEMENTS
(IAW FAR 27.202-2)

FILING OF PATENT APPLICATIONS—CLASSIFIED
SUBJECT MATTER
(IAW FAR 27.207-2)

INSURANCE--WORK ON A GOVERNMENT
INSTALLATION
(IAW FAR 28.310)

INSURANCE--LIABILITY TO THIRD PERSONS
(IAW FAR 28.311-1)

FEDERAL, STATE, AND LOCAL TAXES
(IAW FAR 29.401-3)

TAXES--CONTRACTS PERFORMED IN US POSSESSIONS
OR PUERTO RICO
(IAW FAR 29.401-5)

COST ACCOUNTING STANDARDS
(AW FAR 30.201-4(a))

ADMINISTRATION OF COST ACCOUNTING STANDARDS
(AW FAR 30.201-4(d))

INTEREST
(IAW FAR 32.617(a), and 32.617(b))

AVAILABILITY OF FUNDS
(IAW FAR 32.705-1(a))

LIMITATION OF COST
(IAW FAR 32.705-2(a))

ASSIGNMENT OF CLAIMS
(IAW FAR 32.806(a)(1))

L2

SEP 1996

JUL 1995

AUG 1996

APR 1984

JAN 1997

MAR 1996
JAN 1991

APR 1984

APR 1996
APR 1996
JUN 1996
APR 1984
APR 1984

JAN 1986

Page 43 of 65 (revised)
31 Mar 1999
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PART I - THE SCHEDULE
SECTION B
SUPPLIES OR SERVICES AND PRICES/COSTS

BASIC PERIOD - 1 May 98 through 30 Sep 98 (FY98)

Item No.

Cost

0001

0002

0003

0004
0004AA

0004AB

Description

Operations and Maintenance, Operations

and Support and Operations and Management

The contractor shall furnish all necessary supplies and services
required to perform program and business management,

cost reporting and segregation, environmental,

industrial security, technical data, safety, exercises,

training and other related items as required by launch program
in accordance with the Statement Of Work for the LO&SC,

dated April 1998, and the performance standards document.
COST-PLUS-AWARD-FEE

Systems Management

The contractor shall furnish all necessary supplies and services
required to perform systems engineering, safety engineering,
logistics support analysis, configuration management,
procedure development, and studies in accordance with the
Statement Of Work for the LO&SC, dated April 1998, and the
performance standards document.
COST-PLUS-AWARD-FEE

Data

The contractor shall furnish all necessary supplies and services
required to deliver data as set forth in the Accessible Data
Products Lists, and Appendix K of the Statement of Work.
COST-PLUS-AWARD-FEE

Award Fee Pool
Award Fee Pool (1 May 98 through 31 Aug 98)

Award Fee Pool (1 Sep 98 through 30 Sep 98)

' Estimated

$9,516,682

$ 642,430

©»
’Z
A
s~}

$ 824,875

$ 148,955

Page 3 of 65 (revised)
31 Mar 1999
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SECTION B - Supplies or Services and Prices/Costs (cont’d)

BASIC PERIOD - 1 Jun 98 through 30 Sep 98 98

Item No. Description Estimated Cost
0005 Service Systems Upgrades & Modifications $ TBN

Upon direction by the Contracting Officer, the contractor will
prepare a cost and technical proposal to accomplish service
systems upgrades and modifications. Contract type will be
determined by individual request for proposal, and work will be
added by individual subCLINs. See contract clause H-25.

The government’s estimated costs for this line item is )

$S00K.
ESTIMATED COSTS (CLINs 0001 - 0003) | $10,159,112
AWARD FEE (CLIN 0004) $ 973,830
ESTIMATED AMOUNT (CLIN 0005) $ TBN
ESTIMATED TOTAL FOR ALL CLINs (FY98) $ 11,132,942

NSP = Not separately priced
TBN = To be negotiated.

TBD = To be determined by the government prior to contract award.

Page 4 of 65 (revised)
31 Mar 1999
F08650-98-C-0035
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SECTION B - Supplies or Services and Prices/Costs (cont’d) -

OPTION PERIOD 1 - 1 Oct 98 through 30 Sep 99 (FY99)

Item No.

0006

0007

0008

0009

0009AA

0009AB

0009AC

Description

Operations and Maintenance, Operations

and Support and Operations and Management

The contractor shall furnish all necessary supplies and services
required to perform program and business management,

cost reporting and segregation, environmental,

industrial security, technical data, safety, exercises,

training and other related items as required by launch program.
in accordance with the Statement Of Work for the LO&SC,
dated April 1998, and the performance standards document.
COST-PLUS-AWARD-FEE

Systems Management

The contractor shall furnish all necessary supplies and services
required to perform systems engineering, safety engineering,
logistics support analysis, configuration management,
procedure development, and studies in accordance with the
Statement Of Work for the LO&SC, dated April 1998, and the
performance standards document.
COST-PLUS-AWARD-FEE

Data

The contractor shall furnish all necessary supplies and services
required to deliver data as set forth in the Accessible Data
Products Lists, and Appendix K of the Statement of Work.
COST-PLUS-AWARD-FEE

Award Fee Pool
Award Fee Pool (1 Oct 98 through 28 Feb 99)
Award Fee Pool (1 Mar 99 through 31 Aug 99)

Award Fee Pool (1 Sep 99 through 30 Sep 99)

Estimated Cost

$27,991,174 |

$ 3,633,696

$ NSP

$1,165,059
$1,690,872

$245,276

Page 5 of 65 (revised)
31 Mar 1999
F08650-98-C-0035
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SECTION B - Supplies or Services and Prices/Costs (cont’d)

OPTION PERIOD 1 - 1 Oct 98 through 30 Sep 99 (FY99)

Item No. Description Estimated Cost
0010 Service Systems Upgrades & Modifications NOT TO EXEED § 889,000 |

Upon direction by the Contracting Officer, the contractor will
prepare a cost and technical proposal to accomplish service
systems upgrades and modifications. Contract type will be
determined by individual request for proposal, and work will be
added by individual subCLINs. See contract clause H-25. .
The government’s estimated cost for this line item is $5M.

ESTIMATED COSTS (CLINs 0006 - 0008) $ 31,624,870
AWARD FEE (CLIN 0009) $ 3,101,207
ESTIMATED AMOUNT (CLIN 10) NOT TOEXCEED $§ 889,000
ESTIMATED TOTAL FOR ALL CLINs (FY99) $ 35,615,077

NSP = Not separately priced
TBN = To be negotiated.
TBD = To be determined by the government prior to contract award.

Page 6 of 65 (revised)
31 Mar 1999
F08650-98-C-0035
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PART 1 - THE SCHEDULE
SECTION G
CONTRACT ADMINISTRATION DATA
A. SPECIAL CONTRACT CLAUSES IN FULL TEXT

G-1. ACCOUNTING AND APPROPRIATION DATA

Appropriation/Lmt Subhead/CPN Recip DODAAD Obligated
ACRN  Acct Class Data Supplemental Accounting Classification Information Amount
AA 5783400 308 83LE 253099 555LO 01 35182F 662400 F62400 3,816,742 1

PR# FSO0LGZ82660200 = $220,000.00
P00005 = -($43,415); P00010 = -($7,840)

AB 5783400 308 83LE 25309A 555LO 01 35119F 662400 F62400 280,000

AC 5783400 308 83LE 25309C 555LO 01 33605F 662400 F62400 600

AD 5783400 308 83LE 25309D 555LO 01 35119F 662400 F62400 . 786,000

AE 5783400 308 83LE 253098 555LO 01 3360SF 662400 F62400 684,300

AF 5783400 308 83LE 25309T 555LO 01 35144F 662400 F62400 4,685,600
PR# - F55SL582180100 = $148,000.00 + $64,400.00

AG 5783400 308 83LE 25309U 555LO 01 35138F 662400 F62400 174,700

AH 5783400 308 83LE 213043 55590 01 35138F 662400 F62400 10,000
PR# - F5551.582390900 = $10,000.00

AJ 5783400 308 83LE 213010 55590 01 35119F 662400 F62400 695,000

PR# - F51SLS81761500 = $160,000.00 + $45,000.00
PR# - F51SLS81761100 = $290,000.00
PR# - F51SLS81760200 = $200,000

AK 5793400 309 83LE 253099 555L0 01 35182F 662400 F62400 6,330,072
PR# F50LGZ82310200 = +$9,279,998(P00007); -($2,983,000)(P00008);
-($11,926 AF)(P00010)
PR# FSOLGZ 9034 0400 = +$45,000 (P0010)

AL 5793400 309 83LE 25309A 555L0 01 35119F 662400 F62400 1,900,394
PR# - FS0LGZ82310200 = $926,000 (P00007)
PR# - FSOLGZ83430200 = +$978,000 (PO0008)
[P00010 = -($3,606AF)]

AM 5793400 309 83LE 25309D 555L0 01 35119F 662400 F62400 4,209,674
PR# - FSOLGZ82310200 = $2,990,998 (P00007)
PR# - F50LGZ83430200 =+$ 876,000 (P00008)
[P00010 = -(§7,324AF)]
PR# FS1SLS 9004 0100 = +$350,000 (P00010)

AN 5793400 309 83LE 25309S 555L0 01 33605F 662400 F62400 1,491,178
PR# - F50L.GZ82310200 =$1,242,007 (P00007)
PR# - FS50LGZ83430200 =+$ 252,000 (P00008)
[P00010 = -(52,829AF)]

AP 5793400 309 83LE 25309T 555L0 01 35144F 662400 F62400 20,740,993
PR# - F50LGZ82310200 =+$13,812,999 (P00007), +% 2,983,000 (FO0O0B)
PR# - FSOLGZ83430200 =+$1,368,000 (P00008)
[PO0010 = -($34,402AF)]
F55SLS 8294 0300 = $400,000 (P00010)
F55SLS 9012 0300 = $2,211,396 (P00010)
Page 23 of 65 (revised)
31 Mar 1999
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PART I - THE SCHEDULE
SECTION G (CONTINUED)
CONTRACT ADMINISTRATION DATA

Appropriation/Lmt Subhead/CPN Recip DODAAD Obligated
ACRN  Acct Class Data Supplemental Accounting Classification Information Amount
AQ 5793400 309 83LE 25309U 555L0 01 35138F 662400 F62400 850,766

PR# - FS0LGZ82310200 = $ 531,998 (P00007)
PR# - F50LGZ83430200 = +$118,000 (P00008)
[P00010 = -($1,232AF)]

PR# F55SLS 8301 0700 = +$100,000 (P0010)
PR# F55SLS 9055 0500 = +$102,000 (P0010)

AR 5783020 158 3630 230770 43100 01 33110F 672300 F72300 92,000
PR# F50LGZ 9041 0100 = $92,000 (P0010) \
Page 23a of 65
31 Mar 1999
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ATTACHMENT

EXHIBIT

A

SECTIONJ

LIST OF ATTACHMENTS
DOCUMENT NO. OF PAGES
Statement Of Work TBD
Performance Standards Document 2
DD Form 254 5
Award Fee Plan 18
DOL Wage Determination 31
Base Support 8
Subcontracting Plan 24
DOCUMENT NO. OF PAGES

Government Furnished Equipment

PART III - LIST OF DOCUMENTS, EXHIBITS AND OTHER ATTACHMENTS

DATE
April 1998
23 Sep 97
30 Apr 98
23 Apr 98
01 Oct 1998
19 Sep 97

TBD

DATE

23 Oct 97

Page 65 of 65 (revised)
31 Mar 1999
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ATTACHMENT 5
(Revised 01 Oct 1998)

DOL WAGE DETERMINATION

98-0636 REV (00)
94-2118 REV (10)

(page 1 of 31)

ATTACHMENT TO P00010
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This Agreement is entered into September 11, 1998, between Sverdrup Technology, Inc
(the Company) and the Transport Workers Union of America, Local 525‘, AFL-CIO (the Union).

Article 1—Preamble

This Agreement is entered into under the terms of the National Labor Relations Act, as
amended, for the mutual interest of present and future employees, and of the Company, to
promote the safety and continuity of operations, to stabilize employment under reasonable hours,
rates of pay and working conditions, and in the interest of the space effort of the United States
Govemment, to further the efficiency and economy of operations. It is recognized by the

Agreement to be the duty of the Company and the employees to cooperate fully, both individually
and collectively, for the advancement of these conditions.

Article 2—Recognition and Scope

The Company recognizes the Union as the exclusive collective bargaining representative
for dll its employees in the following appropriate bargaining unit:

Included: All  regular full-time and part-time Area
mechanics, Assistant area mechanics and Contamination control

technicians employed by the Company at its Cape Canaveral Air
Station location.

Excluded: All other employees, guards and supervisors as
defined by the National Labor Relations Act.

Except for emergencies, supervisors will not do bargaining unit work.

Article 3—Bulletin Boards and Agreement

a. The Company shall provide Bulletin Boards for the use of the Union. All notices placed

on such Bulletin Boards shall relate solely to official Union Business and shall have the
official signature of the Union. '

b. The Company shall print-copies of this Agreement in an appropriate booklet and shall
give a copy upon request to each employee covered by this Agreemant within sixty (60)
days of the date of this Agreement unless prevented from so doing by circumstances

beyond its control, and shalil fumish a copy of this Agreement to each new employee
hired in any classification covered thereby.

Article 4-Equal Treatment

In accordance with the established policy of the Company and the Union, the provisions
of this Agreement will apply equally to all employees regardless of sex, age, color, race, creed,
national origin, disability, religion, or status as Veterans of Vietnam Era or Disabled Veterans in
accordance with applicable State and Federal laws. It is also understood that the Union will
continue to cooperate with the Company in maintaining its Affirmative Action Program to ensure
the equality of opportunity in all aspects of employment,

Article S—Management Rights

Except as otherwise provided in this Agreement, nothing herein shall limit the Company
in the exercise of the rights and functions of ownership or management, including the right to
determine the number and location of its facilities and the methods, quality standards and
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schet_iules of operation.‘,,\ to implement technological changes or innovations, to manage the
facilities, to Subcontract work, to use seif-directed work teams and to otherwise direct the working
fqms. The right to hire new employees, to evaluate performance, to assign work, to discipline or
discharge employees for just cause, to promote or transfer employees, to lay off for lack of work
or other legitimate reasons, to make such reasonable rules and regulations relating to the
conduct of its employees as it considers necessary or advisable for the efficient conduct of its
business, and to require employees to observe such rules and regulations, and to determine the
hourly schedules of employment shall be vested exclusively with the Company. It is agreed that
the enumeration of the rights and functions of management herein reserved shall not be deemed
to exclude other rights of ownership or management not so enumerated.

Article 6-Union Shop and Check Off Agreement

a. All employees covered by the Transport Workers Union Agreement shall, thirty (30) days
from the date of employment, or thirty (30) days from the date of this Agreement,
whichever is the later, as a condition of employment, pay initiation fees and membership
dues uniformly required as a condition of acquiring or retaining membership, or

alternatively a sum of maney determined to constitute a representation fee' prescribed by
the Union's rules.

b. Such employees who are or become members of the Union shall pay initiation fees and
membership dues as set forth herein except that payment of initiation fees and
membership dues shall not be required as a condition of employment during periods in-,
which the employee is not in a pay status, or during periods in which the employee,

though being in the pay status, is employed in a classification not covered under this
agreement, )

c. Any employee who is more than sixty (60) days in amears in the payment of
representation fees or initiation fees/membership dues attributable to periods of time on

and after the date of this Agreement or thirty (30) days following date of his/her
employment, whichever is later, shall be subject to discharge.

d. When an employee becomes delinquent within the meaning of paragraph (c) hereof, the
following procedure shall apply.

1. The Intemational Representative of the Union, or hisher designee, shall notify
the employee in writing, registered mail, retum receipt requested, copy to the
Company, that he/she is delinquent in the payment of initiation fees and/or
membership dues, as specified herein, and accordingly is subject to discharge as
an employee of the Company. Such letter shall also notity the employee that
he/she must remit the required payment within fifteen (15) days of the date of
mailing of the notice, or be subject to discharge.

2. ©  If upon the expiration of the fifteen (15) day period, the employee still remains
delinquent, the Intemational Representative of the Union, or his/her designee,
shall certify in writing to the Company, copy to the employee, that the employee
has failed to remit payment within the fifteen (15) day grace period provided in
subsaction (1) above, and is, therefore, to be discharged from the service of the
Company, and shall so discharge himvher upon his delinquency for sixty (60)
days unless he/she files a grievance as provided below.

3. An employee discharged by the Company under the previous paragraph shall be
deemed to have been discharged for just and sufficient cause.
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e. A discharge wer the terms of this Agreement shall be v.sed solely upon the failure of
the employee to pay or tender payment of representation fees, or initiation fees and

membership dues, and not because of denial or termination of membership in the Union
upon other grounds. ‘ ‘ :

f. A grievance by an employee who is to be discharged as a result of an interpretation or

application of the provisions of this Agreement shall be subject exclusively to the
following procedure:

1. An employee who is to be so discharged who believes that the provisions of this
Agreement pertaining to him/her have not been Properly interpreted or applied
may submit their request for review in writing within five (5) work days from the
date of his/her notification by the Company as provided above. The request will
be submitted to their immediate supervisor who will review the grievance and

render his/her decision in writing not later than five (5) days following the receipt
of the grievance.

2. The grievance shall otherwise be processed pursuant to grievance procedures
set forth in this Agreement.

3. The Union agrees that it shall indemnify the Company and save the Company
harmiess from any and all claims, awards or judgements, including court costs
and legal fees, which may be made by an employee or employees against the-

Company by virtue of the misinterpretation or misapplication of any of the terms
of this Agreement, Article 6.

g. During the life of this Agreement, the Company agrees to deduct from the pay of each
bargaining unit member, and remit to the Union, membership dues or fees uniformly
levied in accordance with the Constitution, rules and/or By-laws of the Union and as

prescribed by Law, provided such member voluntarily executes the Union's “Check-Off
Form®, ’ .

h. When a member executes such *Check-Off Form” in a manner suitable to the Union, the
International Representative of the Union shall forward an original copy to the Company.
Any notice of revocation, as provided for in this Agreement or applicable law, must be in
writing, signed by the employee, and delivered by registered mail, addressed to the
appropriate accounting official of the Company with a copy to the Local Union. Check-Off
Forms and notice received will be stamp dated on the date received and will constitute
notice to the Company on the date received and not when mailed.

i. When a Check-Off Form, as specified herein, is received by the appropriate accounting
official on or before a given payday, deductions will commence with the first regular
paycheck following said payday, and will continue thereafter until revoked or canceled as
provided in this Agreement. Each accounting office of the Company will remit to the
Union checks in payment of all dues collected. Those remittances will be subject to
normal accounting practice with respect to adjustments necessary because of the
methods involved in the deduction procedure. The Company remittances of dues/fees to
the Union will be accompanied by lists of names and employee numbers of the

employees for whom deductions have been made in the particular period and individual
amounts deducted.

1. No deductions of dues/fees will be made from the wages of any employee who
has executed a Check-Off Form and who has been transferred to a job not
covered by the Agreement, or who is not in pay status. Upon retum to work
within a classification covered by this Agreement, deduction from future wages
shall be automatically resumed provided the employee has not revoked the
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assigr. nt in accordance with this Agreement, anu pfovided R is in accordance
with the other appropriate provisions of this Agreement and applicable law.

2. An employee who has executed a Check-Off Form and who resigns or is
otherwise terminated from the employ of the Company shall be deemed to have
automatically revoked his/her assignment and if he/she is recalled or re-

employed, further deduction of dues/fees will be made only upon execution and
receipt of a new Check-Off Form.

jo Collection of any back duesffees owed at the time of starting deductions for any
employee, and collection of duesfees missed because the employee’s eamings were not
sufficient to cover the payment of duesftees for a particular pay period, will be the
responsibility of the Union and will not be subject to payroll deductions. '

Deductions of duesfees shall be made in a fiat sum from each paycheck provided there
is a balance in the paycheck sufficient to cover the amount after all other deductions
authorized by the employees or requirement of law have been satisfied.. In the event of

' termination of employment, the obligation of the Company to collect duesftees shall not
extend beyond the pay period in which the employee's last day of work occurs.

l. In the event any part of this Agreement contained in Article 6 is determined not to be in
compliance with applicable law, the parties shall meet and renegotiate new language to-
comply with applicable law and to fully implement the Union’s rights under the law to
collect duesfees. In the event the parties cannot reach agreement, an arbitrator shall
determine the contract language using the grievance procedure set forth herein.

Article 7—No strike/No Lockout

During the term of this Agreement, The Union shall not authorize, cause, engage in,
sanction or assist in any slowdown, work stoppage, strike, sympathy strike, sit down or picketing

against The Company. During the term of this Agreement the Company shall not cause, permit
or engage in any lockout of its employees.

Article 8—Company Rules, Policies and Procedures

Except as modified by thts Agreement, the Company’s existing work rules, policies and
procedures shall apply. The Company may reasonably modify its rules, policies and procedures
from time to time. New or modified rules and procedures shall be processed through the
Company’s Cape Canaveral Group Advisory Committee, with the Company having final approval.
The Advisory Committee shall be made up of an appropriate number of employees, including
employees selected by the Union, and company personnel. The Committee's recommendations
are not binding on the Company. The Union may challenge any unreasonable rules, policies and
practices by resort to the processes of Article 9 of this Agreement. Unless expressly adopted in
this Agreement, no past practices from the predecessor contractor(s) are carried forth.

Articie 9—Grievance, Arbitration and Mediation
M

a. The Grievance/Arbitration procedure shall consist of the {ollowing steps:

Step 1—Any employee who believes that he or she has been unjustly treated or
that any provision of this Agreement has not been properly applied or interpreted
may present hisher grievance in person or through the union within five (S)

calendar days to his supervisor. The supervisor shall respond to the grievance
within five (S) calendar days.

Revised September 9, 1998 4



L)
Step ! \ny unsettled grievance may be appealéw. ..ithin ten (10) calendar days
to the Department Director orhis/er designee for further discussions. The

Departrmnt Director or his/heyf,designeo shall render a decision in writing within
ten (10) calendar days.

Step 3—Any grievance remaining unresolved may be appealed to an
independent arbitrator through the rules of the American Arbitration Association.
The demand for arbitration must be made within fifteen (15) calendar days after
receipt of the Company’s response in Step 2. The arbitrator’s jurisdiction shall be
strictly limited to determining questions involving the interpretation or application
of this Agreement. The arbitrator shall have no authority to add to or subtract

from any of the terms or conditions of this Agreement. The decision of the
Arbitrator shall be final and binding.

b.  The Company and the Union May agree at any time to waive any or all of the above
steps in the interest of expediting the resoiution of a grievance. Both parties may

also agree to submit any dispute to mediation in addition to or in lieu of any of the
above steps. .

. Grievances regarding suspension or discharge will be initiated at Step 2 of the

Grievance Procedure and must be filed within ten (10) calendar days, in writing, as
set forth in Step 2 of the Grievance procedure.

d. An employee who, during his/her normal working time meets with Company officials
on grievances shall be paid the regular rate of pay for time so spent.

e. An empioyee cannot refuse to perform assigned bargaining unit work because of a
belief that the assignment violates this Agreement. In other words, the principle of
“work first, grieve later” is adopted by the Company and the Union.

t.  The Company shall have the -fight to file grievances. In such cases, the Company
shall notify the President of the Union within ten (10) calendar days of the issue. Any
unresolved grievances may proceed through Step 3 above.

g. The Union shall have the right to file grievances. An International Representative or
Local Union President who believes that any provision of this Agreement has not
been or is not being properly applied or interpreted shall have the right within ten (10)
calendar days after such alleged misapplication or misinterpretation to protest such
violation to the appropriate Company representative who shall evaluate such protest
and render a decision in writing within fifteen (15) calendar days. Such decision may
be submitted to the Arbitration process set forth in Step 3 above.

Article '1 O-Contractlng Out of Work

The Union has informed the Company that there is apprehension among the employees
with respect to contracting out of work during the term of this Agreement that is now being
performed by Company employees under this Agreement, Therefore, it is understood that if the
Company lays off personnel as a result of contracting out of work, the Company will meet
Promptly upon request of the Intemational Union to resolve any problems arising therefrom.

Article 11—-General Benefits
Except as modified by this Agreement, general benefits that have been established by

the Company, and in existence since June 1, 1998, shall be continued unless changed by mutual
consent or by resort to the processes of Article 9 of this Agreement.
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Article 12— Military  “\ve )

Thg re-empioyment and seniority stan\]'s of any employee hereunder, wha while in the
aclive service of the Company entered the Armed Services or during wartime entered the
Merchant Marine of the United States shall be governed by the provisions of the

Uniformed, Services Employment and Reemployment Rights Act, as amended, or other
applicable law.

When military training leave of up to a maximum of twenty one (21) calendar days is

granted, time spent on such leave shall not affect the employee’s wages, vacation
accrual, or seniority.

Article 13—-Termination of Employment

b.

Employees shall give the Company two (2) weeks notice of resignation in writing.

Employees laid off through no fault of their own shall be granted two (2‘ weeks notice in

writing. If applicable, the Company shall comply with the Worker Adjustment Retraining
& Notification Act.

This requirement of notice, set forth in (b) above, shall niot apply to a layolf caused by an
Act of God, or by a strike of the employees of the Company.

Article 14-Work Clothing, Tools and Safety Shoes

a.

Employees shall be required to wear work clothing that is reasonably suited and safe for
the type of work they are assigned. Lettering of any description other than standard

Company insignia as prescribed by the Company, or Union insignia shall not be
permitted on any work clothing.

Where employees are required by the Company to wear standard company coveralls or

specialized work clothing, such clothing shall be fumished and ‘laundered by the
Company.

Where it is a requirement of an employee's job, the Company will reimburse the

employee up to a total of $85.00 per calendar year for one pair of ANSI Z41 certified
safety shoes.

Each employee shall be required to have the standard hand tools necessary to perform
the duties of his/her classification, as agreed and described in each classification tool list
created by the Company. Specialized tools shall be fumished by the Company.

In the event of total loss of an employee tool box and its contents as a result of fire or
theft while the box is located on Company property or while the employee is traveling
and/or working on an authorized Emergency Work assignment and stored in a company
designated area, the employee will assume the first $50.00 of replacement cost and the
Company will provide up to $425 for the loss of a “Tool Box" towards the balance of the
replacement cost of the tool box. This benefit only applies to the entire loss of a toolbox
and its contents. It does not cover loss of individual tools. Only tools required by the
established tool list for the employee's classification will be considered for replacement.
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a. Itis understoW\mat the Company has the right to discipline or discharge an employee for
. incompetence, disobedience, dishonesty, disorderly conduct, negligence, absenteeism,
violation of pertinent regulations imposed on the Company by the United States
Government in reference to employees under this Agreement, violation of Company
policies, or any just and sufficient cause.

b. - During the probationary period, an employee may be discharged or disciplined at the
Company’s option without recourse to the grievance procedure.

c. All verbal warnings will be removed after a one-year period. Written reprimands and
Suspension letters shall be removed after a period of two (2) years from the date of
issuance. Disciplinary actions involving sexual harassment, workplace violence or gross
misconduct not resulting in termination shall remain in the personnel file indefinitely.

Article 16—-Safety and Heaith

a. *  The Company recognizes its responsibilities to provide a safe and healthiul working
environment for employees. The Union also recognizes its responsibilities to cooperate
with the Company in maintaining and improving a safe and healthful working
environment. The parties agree to use their best efforts jointly to achieve these
objectives. It is understood that all employees shall comply with reasonable safety rules_
of the Company not inconsistent with Federal or State Laws. -

b. In accordance with the Drug Free Workplace Act of 1988, the Company and the Union
agree to provide a workplace that is free from the illegal use, possessiorvdistribution of
drugs or other controlled substances and that is free from the influence of alcohol abuse.
Therefore, the Company and the Transport Workers Union of America and it's Local 525,
have negotiated and agreed to implement the Drug and Alcohol Program established by
the Company which has been designed to establish a system for early identification of an
employee with a dependency problem and for referral of that individual for appropriate
treatment. This program provides for pre-employment, reasonable suspicion, post

accident drug testing as well as supervisory referral, Union referral or self-referral to the
Employee Assistance Program (EAP).

Article 17-Wages - -

a. The hourly regular rates of pay for employees covered by this Agreement are:
Area Mechanic $18.45
Lead $19.37
Senior Lead $20.30
Assistant Area Mechanic $15.00
Contamination Control Tech. $12.76
Lead $13.19
Senior Lead $13.82
b. New employees shall receive a rate of pay fifteen percent (15%) below the rate of the

Classification set forth in this Agreement. In addition to their general wage increase, new
employees shall receive an increment increase of five percent (5%) on April 1 of each
year for three (3) years until parity is reached.

c. Senior Lead and Lead positions will be subject to recompetition between January and
March of 1999 according to reasonable standards established by the Company.
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u. checuve Uct”or 1, 1998, each employee will receive 2% increase in base pay. In
addition, eac. umployee will be eligible to receive an adu.onal average annual incentive
bonus of 1.5% of base pay based on ipdividual and team performance as determined by
the Company.. Qualitying employees will receive incentive bonuses no later than the last
pay period in October and April. The Company and the Union understand that some
employees may not receive any incentive bonus while other employees may receive

incentive bonuses in excess of 1.5 percent annually. The entire incentive pool will be
distributed among qualifying employees.

e. The Company agrees to maintain a nominal ratio of 3:1 of Area Mechanics to Assistant
Area Mechanics.

Article 18-0v0rtlmg Compensation

a. Employees will be paid overtime for all hours worked which are greater than eight hours
per day.

b. Overtime hours require prior approval of the Supervisor/manager.
\

C. For hours worked over 8 hours in a day, employees will be paid at time and one half the
base rate of pay.

d. Vacation and sick leave hours do not count as regular hours worked for daily overtime
consideration.

e. Employees who work a compressed work week (four ten hour days) will receive overtime
pay for hours worked in excess of 10 hours per day.

f. In the event an employee works on his/her normal days of rest the employee will have
two options as outlined below:

1. Voluntarily elect to take the corresponding number of days worked as flexed days
within the same pay week. For example, with a regular shift of M-F, 7:00 am to
3:30 pm, an employee works 8 hours on Saturday. He/she may elect to take an
8 hour flexed day off during the same workweek. This option must be
documented on a Memo for Record, with a selected day off and approval
signature from the Supervisor/Manager. This option results in no paid ovartime.
OR

2. The employee may elect to receive overtime compensation for the hours worked.

g. Overtime worked after a regular shift of 8 hours is not eligible for shift differential pay and
will be paid at time and one-half. -

h. During a mission support event, where the employee works extra hours prior to working
hisher regular 8 hour shift, the overtime hours will be paid at time and one-half. This
-guideline is applicable during mission support where O&M work is normally done prior to
the start of a regular shift and is considered an extension of his/her regular shift.

i. The Company will make every reasonable effort consistent with it's operating
requirements, to give affected employees two (2) hours notice when overtime is required.

- |- Double the regular hourly rate shall be paid to an employee for all work performed on the
seventh (7™) consecutive day actually worked (shift change excepted).

k. Overtime work shall be distributed among employees qualified to. perfom the work
required as equitably as practicable.
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Article 1 r088-4 tion

The Company shall have the sole right to cross-utilize employees covered by this
Agreement. In cross-utilizing its employees, the Company will only assign employees to work
within the employee's ability as judged by the Company. Nothing in this Agreement shall be
construed to prevent the Company from assigning any employee to any work area. Nothing in

Article 21—Shift Differential
===« 1oNift Differential

a. The “cora work week" is defined as Monday through Friday, first shift. Management will
further define the specific working hours for each area or group based on mission and/oc.
Customer requirements to 8 % hours between 6 am and 6 pm.

shift differential pay.

C. A shift differential equal to three percent (3%) of the base hourly rate of pay will be paid
for regularly scheduled weekend work, second and third shifts.

d. In the event an employee’s work day is shifted during a core work week to meet critical

needs or customer requirements, those non-core hours will be paid with the shift
differential included.

Article 22—Benefits

Sverdrup offers the following benefits plans in which employees are able to participate:

NOTE: THIS IS INTENDED TO BE A BRIEF SUMMARY OF EMPLOYEE BENEFITS.
IN THE EVENT OF A DISCREPANCY BETWEEN THIS SUMMARY AND A PLAN DOCUMENT
THE PLAN DOCUMENT WILL TAKE PRECEDENCE. All listed benefits are in accordance
with the plan documents In effect an August, 1998,

1. SHORT TERM DISABILITY

The company provides, at no cost, short term disability pay after a seven (7) day period

(on the eight (8) day), which replaces sixty (60%) percent of an employee’s straight time rate for
Up to twenty-six (26) weeks.
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2. LONG TERM DISABILITY :

Employees are provided, at no cost, with a sixty (60%) percent disability income
replacement benefit, after satistying a 180-day waiting period. Benefits are payable up to age 65
except for mental/nervous disorders, which are limited to twenty-four (24) months.

3. "401(k) SAVING PLAN

All regular employees are eligible to join the 401(k) Savings Plan effective the first
month following their date of employment. Employees may contribute up to 17% of base pay.
Employees are immediately 100% vested. Restrictions apply 1o part-time eligibility. The company
will contribute three (3%) percent of the employee's base pay. For all contributions made by an

employee up to two (2%) percent of his/her base pay, the Company will match fifty (50%)
percent.

4. BASIC LIFE INSURANCE

LY
The Company provides a basic term life insurance policy equal to an employee’s annual
base pay (rounded up to the next $1 :000). Because this coverage may result in additional
“imputed income” employees have the right to waive this company-provided coverage. If an
employee elects to waive coverage, he/she may not elect coverage at a later date. =

5. SUPPLEMENTAL LIFE INSURANCE

The Company offers supplemental life coverage in $10,000 increments up to $500,000.
Policies over $200,000 in coverage will require evidence of insurability.

6. DEPENDENT LIFE INSURANCE

Employees can purchase a $5,000 policy for their spouse and $2,000 policies for their
dependent children. This is a bundled arrangement and therefore the premium amount is the
Same regardiess of the number of dependents covered.

7. ACCIDENTAL DEATH & DISMEMBERMENT INSURANCE

The Company provides $10,000 of Accidental Death and Dismemberment coverage at
no cost. Employees may purchase additional AD&D coverage in $10,000 increments up to

$250_.000 in coverage.
8. TRAVEL ACCIDENT

A benefit of $100,000 will be paid to a designated beneficiary in the event of the
accidental death of an employee while traveling on company business. The full cost of this

insuranee is paid by the company.
9. MEDICAL, DENTAL, VISION, PRESCRIPTION DRUG COVERAGE
The company provides PPO medical, dental, vision and pharmacy coverage at no cost to

an employee. Employees may choose HMO coverage for medical and pharmacy in lieu of PPO
coverage by paying an additional nominal amount.
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10.  FLEXIBLESF JDING ACCOUNTS )

Flexible Spending accounts are defined as a Medical Reimbursement Account (MRA) or
a Dependént Care Reimbursement Account (DCR). Employees enrolled in the MRA can set
aside up to $2,500 in tax-free dollars per full year for eligible medical expenses. Employees

enrolled in the DCR can set aside up to $5,000 in tax-free dollars per year for dependent care
expenses.

1. EMPLOYEE ASSISTANCE PROGRAM (EAP)

Employees and their family members are provided with an on-site confidential counseling
assistance program. This voluntary program is available to assist those who experience a need

for Counseling assistance related to problems such as substance abuse, family problems, and a
variety of other stressful situations.

2. LONG TERM CARE INSURANCE

_ The Company offers the opportunity to enroll in a Long Term Care Insurance Policy. This
policy provides benefits should an employee or a family member become ill or injured and require
long term care outside of a hospital environment.

Article 24—Vacations

Hours Earmed

a. Employees eam vacation based on length of service as shown in the table below. The
vacation year is October 1 through September 30. g

0-5 years of service 10 days
5-15 years of service 15 days
15-20 years of service ) 20 days
20+  years of service 25 days

b. The annual aliowance is accrued weekly and must be eamed before any part may be used. -
Advance written approval from the employee's Group Manager is required to use and receive
payment for any uneamed vacation hours (maximum 40 hours). Employees terminating with

a deficit vacation balance must repay the company prior to termination or repayment will be
taken from other income sources.

€. All vacation will be charged to the nearest tenth of an hour.

d. Vacation pay is at the employee’s straight-time rate.

e. Employees separated from the payroll will be paid for unused vacation up to 160 hours,
except that he shall not be paid if he has been discharged for a cause involving monetary or

Material loss to the Company. In the case of separation due to lay-off or death, the maximum

will be 240 hours. Vacation credit for a full week is eamed i the employee is separated on or
after Wednesday of the workweek.

f. Holidays during an employee's vacation are charged to the holiday.

g. AVavcation shall be selected at the beginning of the vacation year by seniority.
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h. Vacations will be approved giving due congideration to operational needs, length of service,
and the employee's preference or needs. -°

j- An employee's allowable year-end vacation accrual balance cannot exceed the year-end
balance of 160 hours. '

Agvango Checks

k. Employees Mmay request advance payment for eamed vacation covering five or more
workdays. Checks must be requested at least seven calendar days in advance and will be
distributed no more than two days before absence begins. If the vacation schedule is
changed, the vacation check must be retumed to Payroll. Payroll determines which advance
‘Payments will apply. If the employee has elected direct deposit, payments will be made

unearned vacation.

Article 25—Personal Leave =

Employees are eligible to receive the following paid personal leave benefits effective
October 1, 1998: ’

[y

a. An advance of 48 hours is given as of October 1 of each year. Personal leave time is
eamed at the rate of four (4) hours per month and credited against the employee's
account. The personal leave time is advanced to employees ahead of the time it is
actually earned. Therefore, if an employee terminates his employment before the

b. Personal leave may not be carried over from year to year. Employees will be paid for
unused personal leave at the end of each year (October 1 through September 30).

c. Payis received at the employee's straight time rate as long as he/she has personal
leave credits to cover histher balance.

d.- Absences will be charged to the nearest tenth of an hour.
.. Personal leave shall accrue during absences due to illness or injury.

f. Personal Leave days may be used for any reason. Employees should schedule days
off as far in advance as possible.

Article 26—Lg_._v! of Absence

a. Upon approval of the Company, a personal leave of absence of up to ninety (90) days
may be granted an employee. During such leave the employee’s union seniority shall
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Fe-e==Tet At Lompany win Gonsioer the following 17 s when reviewing a request
for a persor ve: :

The purpose of the leave. ,

The length of time the employee will be away.

The effect the leave will have on the ability of his organization to carry
out its responsibilities.

The employee’s length of service.

> OpN~

It such leave under (a) above is extended by the Company; the employee will retain byt
will not accrue union seniority, except that union seniority shall continue to accrue on
leave for Union business. The Local Union President or Acting Local Union President, if
on leave from the Company for Unjon business, shall continue to accrue Com
Service during the period of such leave. An employee accepting gainful employment
while on leave of absence except as specifically approved in writing by the Company
automatically terminates empioyment with the Com .

Employees who by reason of bona fide illness require time off will be granted an
appropriate leave of absence. Maternity Leave of Absence will be granted in accordance
with Company policy and applicable laws. Union seniority will continue to accrue during
such leaves. In no event will Union seniority accrue for more than one (1) year.

Time spent on leave of absence shall not count for accruing vacation, personal leave, ar
pay review. Any leave of absence provided under this Article shall run concurrent with
any other leave available, including. if applicable, a leave taken under the Family and
Medical Leave Act, vacation or personal leave. Employees shall be required to use all

vacation and personal leave prior to obtaining a leave of absence, except in the case of a
leave for union business. :

Time spent on a Medical Leave of Absence of one year or less shall be considered length

of service for the purpose of determining an employee’s eligibility for vacation under
Article 24, ’

icle 27—Holldaxs

Employees shall receive the following paid holidays:

New Years Day Labor Day

Martin Luther King Day Columbus Day
President’s Day Veteran's Day
Memorial Day Thanksgiving Day
Independence Day Christmas Day

conjunction with a vacation period and must be requested at the time of the annual
vacation selection. Requests to liquidate the floating holiday other than on conjunction

with a vacation period as Specified above may be granted subject to operational
requirements.

In addition to these holidays, employees shall be granted any holiday that may hereafter
be established by an Act of Congress of the United States. Holidays established by

proclamation of the President of the United States may be observed at the discretion of
the Company.
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- Lo et W qlioay pay, an émployee called in or requ’ “to work on any of the above
holidays sha  ceive one and one half (1 1) times his hourly rate for each hour worked
with a minimum guarantee of four (4) hoyrs. -

e. Employee who have Saturday and Sunday as their regular days off will observe holidays
as follows: When a holiday falls on Saturday, the Preceding Friday will be observed as

the holiday, when a holiday falls on Sunday, the following Monday will be observed as the
holiday. :

principle, i.e., if a holiday falls on the first day off, the preceding day will be observed as

the holiday; when a holiday falls on the second day off, the following day will be observed
as the actual holiday. ,

No employee shall be required to report for duty on a paid holiday except when
absolutely required for the operations, and to the extent that it is practical, holiday work
will be evenly distributed among crews needed for such work.

h. *  For employee whose regularly scheduled shifts commence between 11:00 p.m. and
12:00 midnight, the shift commencing on the holiday eve shall be considered as the
holiday for the purpose of determining the day to be observed.

Article 28—Workweek -
\

a. The work .day shall consist of a twenty four (24) hour peried beginning at 12 o'clock

midnight, and a regular day’s work shall consist of eight (8) consecutive hours. exclusive
of meal periods.

b. The normal work week shall consist of seven (7) consecutive days beginning at 12:01
a.m. on a specific day for each employee, and the regular weekly work schedule shall
consist of five (5) work days of eight (8) hours each, exclusive of meal periods, in the
work week. Pay periods shall begin on a specific day. However, any scheduled shift or

overtime assignment, which is begun between 11:00 p.m. and 12:00 midnight, will count
and be paid as if it began on the following day.

c. Where employees are required to maintain continuous operation of departments or
assignments, days off may be fixed or shifted consistent with the requirements of service.

d. Except as specified in (b) above, all time worked in a continuous tour of duty, including
overtime, shall be considered as work performed on the workday within which the tour of

duty is started.

e. Notification of a shift change that occurs 8 hours or more prior to a regular shift start is
not considered as emergency or non-scheduled duties, and is therefore not compensated
with additional pay.

f. In the establishment or changing of the starting time for the commencement of shifts, the

Company will consider among other items, the desires of the employees involved.

9. Any employee notified by the Company to report for work on a day on which a hurricane
occurs or is forecast shall receive a minimum of four (4) hours pay if he reports for work:
radio notification given at least two (2) hours prior to the regular starting time of their shift
not to report shall be presumed conclusively to have been received by all employees to
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miae Susis weaulcagon IS Oirecieq, and any employeé: ~"ected by such notice who
thereafter rer | shall not be entitled to pay therefor.

An employee hereunder who is r,equire‘é to report for a regular tour of duty without being
given at least eight (8) continuous hours off at some time between regular shift tours shall

bfedpald at the applicable overtime rate for all time worked during the second regular tour
of duty. .

-Before the end of gach shift, employees shall be allowed five (5) minutes wash up time.

Special shifts may be established for a launch or other special operations with minimal
natice. Ouring such special operations, all personnel working the shift or shifts shall
receive a flat rate of time and one half (1 + %) their regular base rate (including their
regular shift differential), with a minimum of eight hours per such special shift. No other
penalty pay, shift differentials, meal pay or additional overtime pay will accrue while
assigned to the special operation shift. Special operations in addition to actual launches
are defined as "dry-run” launches, fueling on the pad, or attendance to ships at port or air
cargo at the Skid Strip or ordnance loading, or in direct support of a special operations as
defined by a flight sheet requirement. The Company commits that such special
operations shifts will be used to meet customer requirements that necessarily must run to
a particular schedule. Show-up time of a minimum of four (4) hours at time and one half
must be paid if the employee is sent home in order to start a later special shift.

Except as otherwise agreed upon in this Agreement, employees contacted on their time-
off to perform emergency or non-scheduled duties will be compensated a minimum of

four hours pay at time and one half. Company can require the employee to work 4 hours
for 4 hours pay.

In the event a call-in for emergency or non-scheduled duties takes place less than 8
hours prior to a shift start, the employee will be compensated at one and one half times

the base rate of pay for work performed to meet the emergency or non-scheduled duty
assignment.

With Manager/Supervisor approval, employees may voluntarily flex their schedule (to
begin or end at an earlier or later time) on a daily basis to meet personal needs such as
Doctor’s appointments, childcare arrangements. An employee may choaose this option to
avoid using personal leave or vacation leave to meet the required eight-hour day. To
exercise this option, an employee will request a shift change in writing in advance, and
the manager/supervisor will approve as meets scheduling needs. The Company and the
Union agree that this is a voluntary program and will result in zero shift differential pay.

Article 29—Layoft/Recall

A reduction in force is the termination of employees for reasons beyond their control,
such as a lack of work because of reorganization, elimination or consolidation of jobs or
{ob functions, partial or complete contract termination, or reduced level contract effort.

The Company will first attempt to meet the full or partial requirements of a reduction in
force by:

1. Attrition, including voluntary resignations and retirement.

2. Reassignment of employees according to length of service, performance,
and qualifications on a volunteer basis, then transfer of least senior
employees. The Company reserves the right to determine if, and when,
volunteers will be needed or used. Additionally, the Company reserves
the right to accept or reject volunteers based on operational needs.
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yvnere quaitications and performance { ‘equal, the senior employee
will be chosen.

It the above methods fail to meet the:'required reduction, employees will be laid off in

~ Such manner as to sustain the skills, talents, professional ability, and balance of

employee categories necessary to accomplish the work remaining.

Employees will be evaluated and selected for layoff in accordance with the following
factors, in the order listed:

1. The affected job.
2. Qualifications to do the work remaining.
3. Seniority. ‘

Seniority rights of an employee who, on the date he/she is laid off, has one (1) year of
compensated service under this Agreement, shall terminate if he/she is not rehired within
twenty-four (24) months after layoff.

. Y
Re-employment after a layoff under this Article shall be in accordance with the criteria
listed in paragraph *d" above. The Company shall send a notice of rehiring by certified
mail to the last address on file, and, if the employee fails to report to work within fifteen

(15) calendar days after the certified delivery date of the recall letter, he/she shail lose all
seniority rights.

An employee who refuses recall under this Article loses his recall rights.

An employee laid off under this Agreement who has been re-employed under the
conditions outlined in the Article on Severance Pay shall retain all seniority and length of

service credit for pay and other purpases accrued under this Agreement prior to the date
of his/her layotf.

rticle 30—Severance Pa

——="sY—veverance Pay

a.

Any employee with one (1) year or more of service under this Agreement who is laid off

for any reason other than those set forth in paragraph (b) and (e) shall receive severance
pay as set forth in paragraph (d).

Severance allowance will not be paid if the layoff is the result of an Act of God, a national
war emergency, dismissal for cause, resignation, retirement, or a strike or picketing
Causing a temporary cessation of work.

At the time of layoff, the Company shall advise the employee in writing of the reasons for
his release.

All employees with a seniority date before June 1, 1997, shall have the option of
receiving the value of their severance allowance as of June 1, 1998 as set forth in the
following table or five (5) weeks Severance caiculated at the time of layoft, whichever is
greater. Severance shall be based on length of compensated service under this
Agreement with the Company from date of empioyment and shall be in addition to all

- other benefits set forth in the agreement. A week of severance shall be computed on the
- basis of the employee's regular straight time hourly rate multiptied by forty (40) hours,
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: |
It Em h mpl fJn_'-17 verance All Val

1 year of service 3 weeks
2 years of service : 3 weeks
3 years of service 4 weeks
4 years of service S weeks

" Syears of service 6 weeks
6 years of service 7 weeks
7 years of service 8 weeks
8 years of service 9 weeks
9 years of service 10 weeks
10 years of service 11 weeks

set forth in the table above, except that no employee regardiess of years of service shall
receive more than five (5) weeks of Severance calculated as of the time Qf layoff.

Severance allowance shall not be granted when; (1) the employee is offered a jobin a
lower classification and elects to accept it in accordance with Article 34 of the Agreement
between the parties; (2) the employee accepts employment of the same, similar, or
greater responsibility or skill by a Successor Contractor to the LO & SC Project. =

An employee recalled to work under the terms of Article 29 after being on layoft, who is
again laid off under conditions that would entitle him/her to severance allowance, shall be
entitied to the amount specified for their years of compensated service with the Company

in accordance with paragraph (d) of this Article, less the amount received on the occasion
of the previous severance.

g. An employee who has been given severance allowance at the time of layoff and who is
rehired in lass than the number of weeks covered by the severance allowance (plus an
additional two (2) weeks if he also received two (2) weeks Pay in lieu of notice) will have
the amount of Overpayment deducted from his subsequent eamings.

Article 31—Meal periods -

a. Meal periods shall be thirty (30) minutes except when varied by agreement between the
parties.

b.

Meal periods shall be scheduled not earlier than three (3) hours after commencement of
work and not later than five (5) hours after commencement of work. If, because of
Opérational needs, an employee works a complete shift without a meal break between

the 3” and 5* hour, the employee shall receive overtime pay at time and one half, for all
hours worked in excess of eight (8) hours. )

Article 324«1!0@

New employees, regardiess of classification, shall be considered on probation for a
period of six (6) months or one hundred and twenty (120) actual days worked, from the

date of hire, or until a govemmental security clearance is received by the Company for
the individual involved, whichever is the longer.

When a required employee security clearance, Security Certifications or any other
Certification is in process and not received within twelve (12) months of employment (or
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12 months fre- “the dates it was determined an employe ‘would be required to obtain
security clear. _e, Security Certifications or any other Ce. _ication), the employee may
be termindted without recourse under INis Article. However, the employee may be placed

in anrexisting vacancy for which a security clearance is not required, if the employee is
qualified.

Seniority shall commence with the date of placement on the payroli of the Company
under this Agreement in any classification hereunder.

Seniority shall govemn the choice of days off so long as operational needs are not
adversely impacted.

Seniority lists of the employees in classifications under this Agreement, giving name, the
seniority date, and job classification shall be furnished the Union one (1) month alter
signing this Agreement. A list of additions and separations shall be furnished monthly.

An employee who accepts an assignment in a supervisory capacity for the company and
who accrued seniority under the Agreement at the time of such assignment shall retain
the seniority accrued while serving under the Agreement for sixty (60) calendar days from
the date of the assignment. During the sixty-day period, he/she shall have the right to
retum to the bargaining unit in the previous classification.

An employee who is discharged for cause or who resigns from the service of the
Company shall lose all seniority rights.

Article 33—Miscellaneous Pay Provisions

a.

c.

An employee who for more than one (1) hour but for less than four (4) hours is
temporarily assigned by the Company to perfform the duties and accept the

responsibilities of a job classification which has a higher wage scale shall be paid for the
time worked in the job classification.

An employee hereunder who for four (4) hours or longer is assigned by the Company to
perform the duties and accept the responsibilities of a job classification which has a

higher scale shall be paid the rate for the job classification for the work performed, with a
minimum of eight (8) hogrs pay.

In the event of death in the immediate family of an employee, he/she will be granted up to
three (3) days bereavement leave with pay, not including such employee's days off,
providing the employee substantiates the need for the emergency leave. For the purpose
of this paragraph, the immediate family is defined as the father, mother, grandfather,
grandmother, father-in-law, mother-in-law, sister, brother, spouse, and children of the
employee.

Employees who serve as jurors shall receive their straight time rate less the fee received

- for jury services.

Article 34—Promotions and Job Vacancies

Before any new employee is hired in a job classification under this Agreement,
employees covered by this Agreement shall be given an opportunity to qualify for such

~ job classification in accordance with their qualifications and their seniority.

Any employee in a classification covered by this Agreement who desires to be
considered for reclassification opportunities under this provision may place his name on
fils, on an appropriate form provided by the Company, with the Human Resources
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= S - uun PIGISTeNCeS Will be considered prov’ g the preference is received
no more tha  Jreq (3) days after the Company’s annout~.ement of 5 vacancy for which
the employee has fied. The vacancy be awarded to the qualified senior employee, i

appiicable or enforced or performed, except to the extent permitted by law. If, at any time -
thereafter, such provision or its enforcement or performance shall no longer conflict with

b. If any provision of this Agreement or the application of such provision to any person or
circumstance shall be held invalid, the remainder of the Agreement, or the application of

Article 36—Duration .
\
This Agreement shall remain in effect through March 11, 1999,

IN.WITNESS WHEREOF, the parties hereto have signed the Agreement, this 11th day of.
September. 1998,

For For
Sverdrup Technology, Inc. Transport Workers Union of America, AFL/CIO
%\é‘ . _%g . 67 ot
Joe D. Hollis, Vice President and George H. Rbberts
Deputy General Manager inteational Vice President
. /) z y
Judit"Q.{O}ben, Manager of Humgn Resources Eddie O. Hill, President Local 525
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APPENDIX

Mr. George H. Roberts
International Vice President Transport Workers Union, AFL/CIO

5705 N.W. 39" Street
Miami Springs, Florida 33166
RE:  LETTER OF UNDERSTANDING - COPE

Dear Mr, Roberts:

Ouring the term of the contract, the Company agrees to deduct contributions to a Union

covered by this Agreement who are Union members and who voluntarily execute a form to
authorize such deductions prepared and furnished by the Union,

" The content of such form shall be agreed upon between the Company and the Unions-
and the authorization for and remittance to the Union of such deductions shall be in conformance
with all applicabie laws.

Agreed to this 11" day of September, 1998,

For For
Sverdrup Technology, Inc. | Transport Workers Union of America, AFL/CIO
. \,éo@@ v. (logios
Joe D. Hollis, Vice President and George HY Roberts
Deputy General Manager International Vice President
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Mr. George H. Roberts

Intemational Vice President Transport Workers Union, AFL/CIO
5705 N.W. 39" Street

Miami Springs, Florida 33166
Dear Mr. Roberts:

' This is to confirm our discussion during negotiations in regard to the Govemment Ryles
and Regulations.

Any rules or regulations, which are now or, which may hereafter be imposed on the
Company by the United States Govemnment shall apply with equal force and effect to the-
employees covered under this Agreement.

It is recognized that such rules and regulations shall apply only when initigted by and
directed from the United States Air Force. The Company shall provide the Union with a copy of

any new Rules or Regulations and shall meet with the Union to discuss the impact, if any, prior to
implementation,

The Union shall have the right to grieve the reasonableness of such Rules and/or
Regulations. ) :

Agreed to this 11™ day of September, 1998,

For ’ - For

Sverdrup Technolo , Inc. Transport Workers Union of America, AFL/CIO

Joe D. Hollis, Vice President and George H7Roberts

Deputy General Manager
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WAGE DETERMINATION NO: 94-2118 REYV (16) AREA: FL,MELBOURNE

WAGE DETERMINATION NO: 94-2118 REV (10) ARRA: FL,MELBQURNR

***POR OFFICIAL USR CNMLY BY PEDERAL AGENCTES PARTICIPATING IN MOU WITE DOL+++
RECGISTER OF WAGR DRTERMINATION UNDER U.S. DEBPARTMENT OF LABOR

TEE SERVICE CONTRACT ACT mmmﬁ
By direction of the Secretary of Labor VIAGE AND HOUR DIVISION

Washington. D.C. 20210

Nage Determination No.: 94-2118
Division of Wage Determinations| Date of Last Revision: 05/13/1998

| state}: Florida]

[ Areas: Floxida COUNTIES OF Brevard, Indian River
t

** Fringe Benefits Required For All Occupations Included Inm
. This Wage Determination Follow The Occupational Ligting »»

OCCUPATION CODE AND TITLE MINTMIM HUGRLY WAGE

Mministrative Support and Clerical Occupations:

01011 Accounliug Clerk . $ 7.55
01012 Accoumting Clerk II $ 6.68
C1013 .?-.chmting Clerk 1I1Z $ 10.25
01014 Accounting Clark IV $ 12.93
01030 Ccurt Reporter $ 10.78
01050 Dispatcher, Motor Vehicle $ 10.78
01060 Document Preparation Clerk S 6.40
01070 Messerger (Courier) § 7.51
01050 Duplicating Machine Operator $ 8.40
01119 Film/Tawe Likrarian $ 11.51
C1l115 General Clerk Y 8 7.51
01116 General Clerk II $ 8.45
01117 Geveral Clevk TIiT $ 9.08
0llls Geveral (Clexk IV $ 10.20
01120 Bousing Referral Assistant $ 11.65
01131 XQy Enitry Operator I $§ 8.07
01132 Key f&ntry Operator IT $ 9.55
01191 Order Clerk I S 7.88
01392 Order Clerk I $ 10.31
01261 Persammel Assistant (Bmployment) I $ 7.77
01262 Persommel RAssistant (Employment) II $ 8.74
01263 Persommel Assigtant {Bmployment) III $ 9.55
01264 Persommel Assistant {Employmeat) IV $ 10.72
01270 Production Control Clexrk $ 11.65
N1280 Renztal (lexk’ § %.90
01300 Schedulex, Maintenance $ 95.80
01311 Secvetary I $ 9.80
0i312 Secretary II $ 10.78
01313 Secretary ITY $11.65
01314 Secretary IV $ 13.24
01315 Secretary V $ 14.59
01320 Service Order Dispatcher $ s.80
01341 Stenographer I $ 95.80
01342 Stenocgrapher II $ 9.80
01400 Supply Technician $ 13.24
01420 Survey Worker (Interviewver) § 10.78
01460 Switchhoard Operator-Receptionist $ 7.30
01510 Test Examinar $ 10.78
01520 Test Proctor § 10.78
01531 Travel Clark T § 7.04
01532 Travel Clerk IZ $ 7.82
01533 Travel Clerk IIT $ 8.15
01611 Word Processor T § 8.30



01512 Word Processor IT
01613 Word Brocessor ITT )

Automatic Data Processing Occupationa:

03010 Computer Datm Librarian
03041 Couputer Operator T
03042 Computer Operaror I%
03043 Cowputer Operator IIT

03044 Computer Operator IV
03045 Computer Operator V

03101 Compur.er Syntems Analyswt T 1/
03102 Computer Systems Analyst II 1/
03103 Couputer Systamg Analyst III 1/
C31€0 Peripheral Bquipment Operator

Automotive Service Occupations:

05005 Automobile Body Repairer, Fiberglags
05010 Zntomotive Glass Installer
05040 Antomotive Wozker

05070 Blectrician, Antomotive

C5100 Mobile Equipment Servicer

05130 Motor Equipment Metal Mechanic
05160 Motor Equipment Metal Worker
05150 Motor Vehicle Mechanic

05220 tor Vehicle Me=chanic Helper
05250 Motor Vehicle Upholstery Worker
05280 Motor Vehicle Wrecker

05310 Paloter, Auntomotive

05340 Radiator Repair Specialist
0537¢ Tire Repairer

05400 Transmissicn Repair Specialist

Food Preparation and Service Occupations:

Q7010 Bzker

07041 Cook T

07042 Cook IT

07070 Dishwagher .

07100 Food Service Worker (Cafeteria Worker)
87130 Meat Cutter

07250 Waiter/Waiiress

Purniture Maintenance ard Repair Occupaticns:

05010 Blectrostatic Spray Painter
09040 Furniture Eandler

Q9070 Furniture Refinishar

09100 Furniture Refinisher Helper
02110 Furniture Repairer, Minor
09130 Upholstersr

General Service and Support Occupations:

11030 Clezrner, Vehicles
11060 Blevator Operator

11030 Gardener

11121 Housekeeping Aide T

11122 EBo ing Aide IX

13150 Janitor

1121¢ Leborer, Grounds Maintenance
11240 Maid or Eouseman

11270 Paest Cortroller

11300 Refuse Collector

11330 Tr=ctor Operator

113680 Window Clesner -
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9.32
l10.42

10-79
12.59
13.70
15.35
16.86
18.80
12.88
15.43
18.¢66
20.63
19.55
22.99
26.83
10.78

15.93
14.49
14.49
15.32
13.08
15.93
14.49
15.93
12.31
13.9%
14.49
15.23
14.45%
13.08
15.93

10.73
8.77
10-73
7.868
7.56
10.73
g.18

15.23
11.97
15.23
12.31
13.80
15.23



Efalth UcCupations: )

12020 Deatal Assistant

12040 Emergency Medical Techrician / Paramedic Ambulance Driver
12071 Licensed Practical Nurse T
12072 Licenged Practical Nurge II
12073 Licensed Practical Nurse IIL
12100 Medical Assistant

12130 Medical Taboratory Technician
12160 Medical) Record (Mexk

12150 Medical Becord Technician
12221 Nursiog Assistant I

12222 Nursing Assistant II

12223 Fursing Assistant IIX

12224 Rurzing Assistant IV

12250 Fharmacy Technician

12280 FPhlebotemist

12311 Registered Nurse I

12312 Registered Nurse II

12313 Registered Nurse II, Specialist
12314 Registered Nurse III

12315 Registered Nurse III, Anesthetist
12316 Registersd Nurse IV

Information and Arts Occupations:

123002 Andiovisual Librarian
13011 Exhibits Specialist I
13012 Exhibits Specialist IT
13013 Exhikits Speclalist IIT
13041 T1Justrater I

73042 Xllustrator II

13043 Illugtrator ITI

13047 Librarian

13050 Librery Technician
13071 Photographer I
13072 Photographer I
13073 Photogqrapher I
13074 Photographer I
13075 Photogrzpher V

- -

I

<

Laundry, Drycleaning, Pressing and Related Occups:

15010 Assembler

15030 Counter Attendant

15040 Dry Cleaner

15070 Finigher, Platwork, Machine

15090 Presser, Hand

15100 Presser, Machine, Drycleaning

15130 Presser, Machine, Shirts

15160 Presser, Machine, wearing Apparel, Laundry
15190 Sewing NMachine Operatar

15220 Tailor .
15250 Washer, Machine

Machine Tool Operation and Repeir Occupations:

15010 Machine-Tool Operator (Toolroom)
19040 Tocl and Die Maker

Materials Fendling and Packing Occupations:

21010 Puel Distribution System Opexatar

21020 Material Cocrdinaror

21030 Material Bxpediter

21040 Material Handling Laborer

21050 Ordar Piller

21071 Forklifi Operatar

21080 Production Line Worker (Food Processing)
21100 Shipping/Receiving Clerk

21130 Shipping Packer

21140 Store Woarker T
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9.55
10.58
7.61
8.54
9.58
t.8a
8.54
8.54
il.83
6.20
6.97
7.61
8.54
10.65
8.54
11.83
14.47
14.47
17.51
17.51
20.99

16.57
13.92
16.57
18.22
13.92
16.57
18.12
14.55
12.02
11.51
13.92
16.57
i8.12
20.03

13.99
13.80
13.80

6.€8
10.25

9.41
12.25
10.66
10.21

a.69



21150 Stock (Mexk (Shelf Stocker; Store Worker IX)
21210 Tools and Parts Atter -+
21400 Warehouse Specialist

Machanics and Maintenance and Repeaiz Occupatlous:

23010 Aircrass Mechanic

23040 Afrcrast Mechanie Helper

23050 Arcraft Qualfity Control Inspector
23060 Mrcrafe Servicer

23070 Aircraft Worioer

23100 Applisnce Mechanic

23120 Bicycle Repairer

23135 Cabhlq Splicer

23130 Carpenter, Maintenancs

23140 Carper Layer

23160 Electricizn, Maintenance

23181 Electronics Technician, Maintenance T
23162 Blectronics Technician, Maigtenance II
23183 Blectronics Technician, Mzintenznce IIT
23260 Fabrice wWorker

23290 Fire Alarum System Meckanic

23310 Pire Pxtinguigher Repairer

23340 Fuel Distribution System Mechanic
23370 Cepera]l Maintensnce Worker

23400 Eezting, Refrigeration and 2ir-Conditioning Mechmnic

23430 Feazvy Equipment Mechanic
23440 Heavy Equipment Operator
23480 Ingtrument Mechanic

23470 Laborer

23500 Locksmith

23530 Machinary Maintenance Machante
23550 Machinigt, intenance
23580 Malntenance Trades Halper
23640 Millwright

23700 Office Appliance Repairer
23740 Fainter, Afrcreft

23760 Painter, Maintenance

23750 Pipefitter, interance
23800 Plumber, Mainrenance

23820 Preudraulic Systems Mechanic
23850 Rigger

23870 Scale Mechanic

23850 Sheet-Metal Worker, Maintenance
23910 Sm2ll Engine Mechanic

23930 Telecommumnications Mechanic I
23931 Telecommmicetions Mechanic IT
2395¢ Telephone Lineman

23960 Welder, Combination, Mainterance
23965 Well Driller

23970 Woodcraft Worker

23980 Woodworker

Personal Keeds Occupations:

24570 Child Care ttengant
24580 Child Care Certer Clerk
24600 Chore Ride

24630 Eomenaker

Plant end System Operation Occupations:

25010 Boiler Tendar

25040 Sewage Plant Operatar

25070 Stationary Engineexr

2519Q Ventilatiom Bquipment Tender
25210 Water Treaziment Plant Operator

Protective Service Occupations:

27004 Alzrm Momitor
47006 Corvectiong Officer
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10.79
12.32
12.25

7.07
8.81
6.64
5.80

18.93
15.23
15.93
i12.31
16.23
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11.79
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27010
* 27040

Court Sqcurity office
Detention Officer

27070 Pirefighte~
27101 Guaxd T

27102 Guard II

27130 Police Officer

8tevedoring/Tongshoremen Occupatiocnal Services:

23010
28020
48030
28040
28050

Blocke» ang Bracer
Eztch Tender

Line Handler
Stevedore T
Stevedore II

Teckniral QOccupations:

2901¢
29011
29012
23023
29024
29025
29030
29038
2%040
29061
22062
29063
29064
28081
29082
29083
22084

23085
29086
23090
29100
28150
29160
29210
49240
29361
29362
29363
29364
29350
29480
29491
29492
T 25493
25454
29485
49620
29621
25622

Alr Tratiic Control Specialist, Center 2/
Air Traffic Contzol Specialist, Station 2/
Alr Traffic Ceoatrol Specialist, Terminal 2/
Brcheological Technician 1

Archeological Technician IT

Archeological Technician IIT

Caxtographic Technician

Computer Based Training (CBT) Specialist/Instructor
Civil Pngingering Techmician

Drafter I

Draiter IT

Drafter III

Dratfter Tv

Engineering Techuician I

Engineering Technician II

Engineering Technician ITI

Engineering Technician IV

Enginegering Technician ¥

Engingering Technician vI

Environmental Techniclan

Flight Simlator/Irstructor (Pilot)

Graphic Arcist

Instructor

Leboratory Technician

Mathematical Teckhnician

Paralegal /Tegal Assistant I

Paralegal /Legal Asgistant IT

Pzralegal /Legal Assistant ITT
Paralegal/Legel Assistant IV

Photooptics Technician

Technical wWriter

Unexploded Ordnance Tachnician I

Unexploded Ordnance Technician II
Unexploded Ordnance Technician IIT
Unexploded Safety Bscort

Unexploded Sweep Perscmmel

Wezther Observer, Senior 3/

Weathar Ohserver, Combined Upper Air and Surface Programg 3/

Weather Observer, Upper Air 3/

Traasportation/Mcbile Equipment Operztion Occups:

31030
31260
31290
31300

Bug Driver

Parking and Lot Attendant
Shuttle Bus Driver

Taxi Driver

31361 Truddriver, Light Truck
31362 Truckrbiver, Medium Truck

31363

Truckdriver, Heavy Truck

31364 Truckdriver, Tractor-Trailer

Migcellareous Occupeticas:

99020
88030

Anlmal Caretakexr
Cashiar
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14.4¢6
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14 .46
13.72
15.19

22.77.
15.71
17.29
10.65
11.98
14.79
.79
12.55
14.79
8.3s
1i.5
13.92
16.87
8.95
11.51
13.92
16.57

18.12
20.03
16.8¢6
32.89
18.55
17.25
15.38
14.738
10.78
14.55
17.384
21.59
14.79
18.96
14.47
17.51
20.89
14 .47
14.47
15.35
13.82
13.82

13.68

.60
12.97
10.57
12.97
13.689
14.39
14£.39

8.70
5.77



35041 Carnival Bguipment O ter § 9.5
39042 Cexvival Bquipment Revwirer $ 5.77
59043 Carnival Worke~ § 7.568
99050 Degk Clerxk § 7.07
95095 Pmbalmer $ 16.57
99300 Lifsguard $ €.30
98310 Mortician $ 16.57
29350 Park Atrtendant {aide) $ 7.91
59400 Photofirishing Worker (photo Lab Technician, Dark Room Tech}§ 7.10
99500 Recreation Specialigt § 13.84
99810 Recycling Worker $ 9.19
99610 Sales Clork $ 6.30
99620 School Crossing Guard {Crosswalk Attendant) $ 7.5¢
59630 Sports Official $§ 6.3
99658 Survey Party Chief (Chief of Party) $ 9.77
99659 Surveying Techniciar (Instr. Person; Surveyor Asst., Instr.})§ 7.91
99660 Suzveying Aide $ 5.1
$3690 Swirming Pool Operatar $ 10.73
99720 Vending Machine aAitendant $ 9.13
93730 Vending Machine Repairer $ 10.73
99740 Venrding Machine Repairer Helper $ 9.18

** Fringa Benefits Raquired FPor All Occupatians Included In
This wage Determination ww

HBALTH & WESLFARE: Life, accident, arnd health insurance plans, eick
leave, pension plansg, civic and personal leave, severance pay, and
savings and thrife plans. Minimm employer contrihutions costing an
average of $2.56 per hour computed cm the basig of all bours warked by
service employess employed on the comtract.

VACATION: 2 weeks paid vacation after 1 year of service with a
CoLtractor or successor; 3 weeks after 5 years; 4 weeks after 15 yearsg;
and § weekg after 20 years. Length of service includes the whole span
of continuoug service with the present contractor or sucecessor,
wheraver emplayed, and with predeceseor contractors in the performance
of gimilar work at the samq Fedoral facility. (Req. 4.173)

HOLIDAYS: Minimum of ten paid holidays per year: Kew Year'sg Day,
Maritin Lirther King or.'s Birthday, Weshingtan's Birthday, Mewmorial Day,
Independence Day, Labor Day, Columbus Day, Veterans' Day, Thanksgiving
Day, and Chrigtmas Day. (A contractor way substitute for any of the
nzmed holidays anothexr day off with Pay in accordauce with a plan
communicated to the employees involved.) (See 2§ CFR €.174)

1/
Does not apply to employees employed in a bona fide executive,
administrative, or profeggional capacity as defined and delineated in
29 CFR 541. (Sea 23 CFR 4.156)

2/

APPLICABLE TO AR TRAFFIC CONTROLLERS OQNLY - NIGHT DIPFERENTIAL: An employee
is entitled to pay for all wozk performed between the hours of 6€:00 P.M. and
6:00 A M. at the rate of basic pay plus & night pay differentigl amounting to
10 pexcent of the rate of basic pay.

3/
WEATHER OBSERVERS - NICHAT PAY & SUNDAY PAY: If you work at night as part of
2 reqular tour of duty, you will earn 2 night differential and receive an
additianal 10% of basic pay for any hours worked between 6Gpm and €am. If you
are a2 full-time employee (40 hours a week) and sunday is part of your
Tegularly scheduled workweek, you are paid at your rate of basic pey plus a
preium of 25% of your basic rate for each haur of Sunday work which ig
Dot ovextime (i.e. occasicmel work on Sunday outside the normal tour of duty
18 congidexed overtime work).

44 UNTFORM ALLOWANCE #«

If employess ave requived to wear uniforms in the performance of
this contract {either by the texmg of the Government contract, by
the euwployer, by tha gtate or local law, ete.), the cost of



furnishing such umi: ps and maintaining (by laundering

cleaning) such urifo.us is an expense that way not be borne by an
employee where such cost reduces the hourly rate below that
required by the wage determination. The Department of Lahoy will
dcCept peyment in accordance with the following standardg es

eoppliance:

The contractor or subcontractor is requived to furnish all
employees with an adequate mmber of uniforms without cost or vo
relnburse employees for the actual cost of tha uniforms. In
addition, where uniform cleaning and maintenance is made the
responsibility of the employee, all contractors and subcantractors
subject to this wage determination shall {in the abgence of a bora
fide collective bargaining agreement providing for a diffarent
amount, or the firnighing of contrary affirmative proof ag to the
actual cost), reimburse all employees for guch cleening and
meintenance at a rate of $4.25 per weeak (or $.85 cents per day).
However, in those ingtances-where the uniformg furrighed are made
of "wagh and wear' materials, way be xoutinely washed and dried
with other pergcnal garments, and do not require any speclal
Lreatment such as dry cleaning, daily washing., or commercial
laundering iu order to mmat the cleanliness or appearance standardas
set by the terms of the Government contract, by the contractor. by
law, or by the pature of the wark, there is no regquirement that
employscs bx relmpursed for uniform maintenance costsg.

*++ NOTES APPLYING TO THIS WACE DETERMINATION wv
Source of Occupatianal Titles and Descriptions:

The duties of employees urder job titles listed are those described
in the »"Service Comtract Act Directory of Occupations,* Fourth
Editlion, Jamary 1953, as amended by the Second Supplement, dated
hugust 1955, unlegg otherwise indicated. This publication may be
obtained from the Superintendent of Domménts, at 202-783-3234, or
by writing to the Superintendent of Documents, U.S. Government
Printing Office, Weshingtan, D.C. 20402. Copies of specifie job
descripticns may also be cbtained from the appropriate contractliang
officer. .

REQUEST FOR AUTHORIZATION OF ADDITTIOMAL CLASSIFICATION AND WAGE RATE
{standard Form 1444 (S¥ 122a)}

Cenformance Procegg:

The contracting officer ghall require that any class of service
employee which 1g not listed herein and which ig to be employed
under the contract (i.e., the work to be rperformed is not performed
by ary classification listed in the wage deterwmination), be
classiZfied by the contractor so as to pravide a reasocnable
relationship (i.e., appropriate level of skill comparison} between
such unlisted clagsifications and the classifications listed in the
wage determination. Such conformed clasmas of exployees shail be
paid the mobetary wages and furnished ths fringe benefits ag are
determined. Suchk conforming process shall be initiated by the
conixactor prior to the performance of contract work by such
unlisted clasc(es) of employees. The conformed classification,
wage raie, and/or fringe benefits shall be retroactive to the
commencement date of the contract. {See Section 4.6 (C) {vi)}

V¥hen sultiple wage determinations are included in a contract, a
Sepirate ST 1444 should be prepared for each wige determinaticn to
vhich & class(es) is to be conformed.

The' process for preparing a conformance Tequest ig as follows:

1) ¥hen preparing the bid, the contractor identifies the need for a
conformed occupation) a=zd compures a proposed rate).

2} Afrer coutract award, the contracter prepares a vritten regort

ligting in order proposed classification title), a Federal grade
equivalency (PGEl for each proposed classificatiom), job



description), gnd r, \anala for proposed wage rate), inc ):.ng
iaformati regarding the agreement or disagresment of the
‘authorized repregentative of the employees involved, or where there
is no authorized representative, tha aployees themselves. This
report should be submitted to the contracting officer no later than
30. days after such unlisted class{es) of ewployses performg any
contract. work. . .

3) The contracting officer reviews the proposed action and promptly
subits a report of the action, together with the agency's
recoamendations and pertinent inforwation including the positian of
the contractor and the enployees, to the Wage and Hour Division,
Buployment Standards Administration, U.S. Department of Labor, for
review. (See section 4.6(b) (2} of Regulations 29 CPR Part 1).

4} Within 30 days of xeceipt, the Wage and Egur Division approves,
modifies, or disapproves the action via transmircal to the agency
contracting officer, or notifies the cantracting officer that
additional time will be required to process the request.

5} The contracting officer trarsmits the Wage and Hour decisian to
the contractor. .

€] The cantractor informe the affected employees.

Informetion required by the Regulations must be submitted an SF
1444 ar bond paper.

When preparing a conformance rocquest, The "Service Contract Aet
Directory of Occupations® {the Directory) should be used to compars
job definitions to insure that duties requested are not performad
by 2 clessification already listed in the wage determinarion.
Remember, it is not the job title, but the required tagks that
determine whether a class is included in an establighed wage
datexmination. Conformances may not be used to artificially split,
couwbins, or subdivide classifications listed in the wage
detexmination.




